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Open Enrollment for 2019 benefits begins on October 29th and goes through
Friday, November 16th. Coverage will be effective January 1, 2019 through
December 31st, 2019. All enrollment forms for 2019 coverage must be received
by 5:00 pm on Friday, November 16th. To be eligible for health benefits, life
insurance, AD & D (Ace) and AFLAC, you must be a full-time employee who
works at least 30 or more hours per week or are a salaried elected official. To
be eligible for retirement benefits through CCOERA you must work at least 20
hours a week.
Open Enrollment is the time to sign-up and/or change coverage for your 2019
Medical, Dental and Vision Plans, as well as Ace, Life Insurance and AFLAC
(Pre-tax) coverage. It is the only time of the year to make changes without a
qualifying event. A qualifying event includes:
• Marriage, death of spouse, divorce or legal separation
• Birth, adoption, placement for adoption or death of a dependent
• Termination or commencement of employment for you, spouse or
dependent
• Relocation or increase in hours of employment by you or your spouse
• Your dependent child satisfies or ceases to satisfy the requirements for
coverage because of age
• Change in place of residence or work for you, your spouse, or dependent
• You or your spouse experiences an open enrollment event

Informational meetings for Open Enrollment will be held October 24th and
25th at the Fairgrounds in the Hartman Room. Meeting times on October 24th
are 8:00 am, 10:00 am and 2:00 pm and on October 25th at 7:30 am (limited to
Public Works staff only) and 1:00 pm. Representatives from CoreSource, ELAP,
CCOERA, Triad EAP and Aflac will be available to answer questions you may
have on your benefit coverage.
Prepopulated CoreSource enrollment forms will be distributed via interoffice
mail on October 26th. If you are currently enrolled in a Health Savings Account
(HSA) or Flex Spending Account (FSA) for Medical or Dependent Care you will
need to reenroll in order to keep participating in those programs. FSA and HSA
enrollment selections will be included on your CoreSource Enrollment Form.
All other forms can be found at:
http://www.gunnisoncounty.org/130/Hu
man-Resources.

We look forward to
seeing you at our Open
Enrollment Meetings!
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In this quarter’s edition, HR News
offers information on 2019 Benefits
Open Enrollment, 2019 Contribution
Limits, CCOERA loans, Triad EAP,
observed Holidays, and CoreSource
accounts management and electronic
communications. On page 6 you will
see a list of Gunnison County benefit
providers and Box Canyon and Health
Club Membership information under
our “Benefits Buzz” section.

To Contact the HR Office:
Cheryl Seling, HR Manager
970.641.7962
cseling@gunnisoncounty.org
Leah Celania, HR Specialist
970.641.7961
lcelania@gunnisoncounty.org
Main number: 970.641.7623
Fax: 970.641.7618
www.gunnisoncounty.org/hr

Dates to Remember
Upcoming Pay Dates:

Wednesday, October 31st
Friday, November 30th
Monday, December 31st

Upcoming Holidays:

Monday, November 12th: Veteran’s
Day (Observed)
Thursday, November 22nd: Thanksgiving
Friday, November 23rd: Day after
Thanksgiving
Monday, December 24th, Christmas
Eve
Tuesday, December 25th, Christmas
Tuesday, January 1st, New Year’s Day

2019 Maximum Contribution Limits
Health Savings Accounts (HSA),
Flexible Spending Accounts (FSA),
and CCOERA 457(b) Retirement Contributions
Health Savings Account (HSA)
Contribution Limits
The Self-Only HSA increased by $50 from
2018. The Family HSA increased by $100.

Flexible Spending Accounts
(FSA) Contribution Limits
The Health Care FSA increased by $50
from 2018. The Dependent Care FSA
stayed the same.

457(b) Deferred Compensation
Retirement Contributions
The employee may contribute additional
amounts beyond the 2% match by the
County. The total 457(b) Plan contributions
cannot exceed the 2019 annual maximum
limits.

Type

2018

2019

Self-only HSA
contribution limit

$3,450

$3,500

Family HSA contribution
limit

$6,900

$7,000

Type

2018

2019

Health Care FSA

$2,600

$2,650

Dependent Care FSA

$5,000

$5,000

2018

2019

Type
Regular Limit

$18,500

Age 50 + Limit

$24,500

Special Catch-up Limit

$37,000

*Please look for
possible 2019 457(b)
Deferred Compensation
Plan changes after
November 2018.

Holidays
Employees in full-time positions working a 40-hour workweek shall be compensated eight hours paid
leave time for designated holidays. Eligible employees working less than a 40-hour workweek shall be
compensated for paid holidays on a prorated basis according to the number of hours budgeted per
year.
Gunnison County observes the following Holidays:
New Year’s Day

Thanksgiving Day

Independence Day

Martin Luther King Jr’s Birthday

Day after Thanksgiving
Labor Day

Presidents’ Day
Memorial Day

Christmas Eve
Veteran’s Day

Christmas Day

Should you borrow from your
retirement plan?
All it takes to borrow from your retirement plan is a few pages of
paperwork and your signature. But is that the path you should take?
Below are some things to consider.
Are you using this loan to live beyond your means? That answer may be yes, if you are using this money to make a large
purchase you couldn’t ordinarily afford, or are consolidating debt. If you have other resources, consider using those resources
first so that your cash flow problem doesn’t become a “retirement” problem. Also, consider establishing a budget to keep you on
the right track.
You’re essentially being taxed twice. While your retirement plan contributions are deducted from your check on a pre-tax
basis, your loan repayments are deducted on an after-tax basis, per IRS regulation. When you withdraw funds from your
retirement plan, those withdrawals become taxable income. Therefore, you’re taxed once when you’re repaying the loan, and
once again when you withdraw from the plan.
The interest you pay yourself may not make up what you lose by removing money from the market. Let’s look at an
example to illustrate this point. Keep in mind that a loan withdraws a lump sum from the market while you repay it over time. Let’s
say you are invested in funds that are giving you a 7% return. When you take out a loan, you pay yourself interest at the prime
rate plus one point, which currently amounts to 6%. Now, instead of earning 7%, that portion of your account is only earning 6%.
At that rate, a 5-year, $5,000 loan will decrease the value of your account by almost $40,000 after 20 years.
Refinancing an existing loan can cost you more than you think. Maybe you already have a loan against your plan but want
to refinance it to take out a bit more. If you chose the maximum payback period for your original loan (generally 5 years), you
cannot extend the amount of time you have to pay back the new balance. The end result is that your loan repayments increase,
but the original end date remains the same.
What if you leave your job before the loan is repaid? Retirement plan loan repayments are automatically deducted from your
paycheck. If you leave employment prior to your loan being repaid, the outstanding balance immediately becomes due. If you
default, the outstanding balance then becomes a withdrawal and is subject to taxes and possibly an early withdrawal penalty.

THE RIGHT

TOOLS

CAN MAKE A DIFFERENCE
Balancing work with life’s other responsibilities
can be a challenge. Your employer provides you
and your family with an Employee Assistance
Program that can assist you as you build your
day.....your week…..your life.

Visit: www.triadeap.com
Username: gunnison
Password: county

Anytime, any day, you have free, confidential access to
professional consultants and online resources to assist you with
these and other topics:
•
•
•
•
•
•
•
•

Relationship issues
Work and career growth
Stress and resiliency
Depression/anxiety
Short-term, solution-based counseling
Substance abuse
Life coaching
Family/parenting challenges

CALL toll-free to speak live with a consultant.
TOLL-FREE: 877-679-1100
E-MAIL the service to request assistance.
info@triadeap.com
LOG ON to your employee support website to access articles,
tips, links, and tools, or to live chat with a consultant.

Benefit Accounts Management

Made Easy!
With CoreSource it’s fast and easy to manage your Flexible Spending Account (FSA) online. Our
member portal allows you to:
•

File a claim

•

Upload receipts and track expenses

•

View up-to-the-minute account balances

•

Update or add your banking information

•

Review your account activity, claims history,

•

Download plan information, forms, and

•

Report a lost/stolen card and request a new
one

notifications

and reimbursement history

How do I access the member portal?
1. Sign into mycoresource.com
2. Under My Links, click CoreSource FSA/HRA

How do I get my reimbursement faster?
1.
2.
3.
4.

Sign up for direct deposit if you haven’t already.
Under the Profile tab, click Banking/Cards.
Select View/Update to view or update your direct deposit information.
Enter your bank account information, and click Submit.

Fast access & info on the go…plus

a chance to win an iPad Air 2!
Sign up for digital communications to get the info you need when you need it, anywhere, anytime
…and save a few trees along the way! You can receive helpful messages
and your explanation of benefits (EOB) online.

Did you know ?

EASY

ECOFRIENDLY

FAST

Your EOB shows your medical claims and payments made by
your health benefit plan as processed by CoreSource, the
benefits administrator for your health benefits plan. You’ll
receive an EOB after you see your doctor or have a test done.

How to sign up for electronic communication
1. Visit myCoreSource.com and log in to your account. Not registered yet? Select Create an Account
to get started.
2. Select About Me at the top left. If you’re registering for the first time, you’ll automatically be
directed to this page.
3. Click the Edit button at the bottom left and enter your email address.
4. Select Yes under “Would you like to receive electronic communications?” and select Save.

And you’re all done! You can change your email
address anytime.
Sign up today for a chance to win a 128 GB iPad Air 2!
Two winners will be selected each month through
December 2018, so don’t wait!

www.coresource.com

877.848.9984

Safety Tips
Seatbelts: A Lifesaving Choice
The Colorado Department of Transportation reported that in 2016, 505 people were killed in auto
accidents in the state of Colorado. Motorcycle accidents accounted for 125 of those deaths. Of
the remaining 380 automobile accident deaths, 186 of the people killed were not wearing seat
belts. That is a 60% fatality rate for non-seat belt wearers involved in an auto accident in the state of
Colorado. Wearing a seat belt reduces the risk of death for the driver and front-seat passengers
by 45% according to the Centers for Disease Control. In Colorado, seat belts are required for all front seat
passengers and for children under 16.
Seat belts work by using a pendulum mechanism that forces a safety bar to engage when the vehicle
experiences a sudden deceleration or crash. The safety bar tightens the seat belt’s shoulder strap locking the
wearer in place and prevents the head and chest from striking the steering wheel, dashboard, or windshield.
Mark Rosekind, a National Highway
Traffic Safety Administrator says,
“Vehicles have many more safety
features today than ever before,
but there is nothing more important
than the simple seat belt.”

Get Vaccinated

Flu Season/Flu Clinic
The Center for Disease Control
(CDC) is recommending everyone
get a flu shot and is predicting the
2018-2019 season to be one of the
more challenging in recent history.
In Colorado, flu season starts
towards the end of October and
peaks around mid-February, but
the season can last as late as May.
The annual Flu Clinic for Gunnison
County will be Thursday 10/18 at
the Crested Butte Town Hall (walk
in only), and Thursday 10/25 at
Gunnison Health and Human
Services (drive thru and walk in).

Wash your Hands
for at least 20
seconds.

Flu Prevention
Things you can do to
avoid catching and
spreading the flu

Catch your coughs
in a tissue or
sleeve.

Source CDC.GOV
Sanitize commonly
used objects and
surfaces.

2018 EAP Webinar Calendar
Monthly Theme

Monthly Online Seminar

Description

October

BOUNCE BACK
Recovering from
stressful situations.

A Personal Guide to Building
Resiliency and Coping with
Change:
Available on demand starting
OCTOBER 16th

It’s not what happens to us but how we
respond to what is happening to us. This
seminar will empower you to become more
resilient.

November

TALKING TOGETHER
Family conversations
about aging.

Caring for Aging Relatives:
Available on demand starting
NOVEMBER 20th

Older relatives may require more care than
family or neighbors can provide. This seminar is
a helpful first step to determine what kind of
care is needed.

December

JUST ASK
Asking for what you
need.

Say What You Mean the Right
Way, Healthy Forms of
Communication:
Available on demand starting
DECEMBER 18th

There are many ways to communicate how
you feel to the people in your life. Explore how
you can use communications to strengthen
your relationships.

Benefits Buzz
This is just a reminder that Box Canyon Lodge in Ouray offers a discount to employees of
Gunnison County. The 2019 blackout dates for the discounted rates are as follows:







Thanksgiving Holiday (Friday & Saturday, November 23 and 24)
New Year’s Holiday (Saturday, Sunday and Monday, December 29, 30 and 31)
Martin Luther King Weekend (Friday, Saturday, and Sunday, January 18, 19 and 20)
Ice Festival Weekend (Thursday, Friday, and Saturday, January 24, 25 and 26)
President’s Day Weekend (Friday, Saturday, and Sunday, February 15, 16 and 17)
Memorial Day Weekend (Friday, Saturday, and Sunday, May 24, 25, 26)

Amenities that are included in the discounted rates are a standard room with microwave and mini fridge, use of the 4
secluded spring-fed hot tubs tucked away on the hillside and a voucher option for breakfast at the Roast and Toast
Café & Restaurant.
This year, the discounted Gunnison County employee rate will be 40% off of the regular rate for standard rooms only.
For more information on room rates or to book a reservation, call (970) 325-4981. Box Canyon is located at 45 Third
Avenue in Ouray Colorado.

Health Club Memberships
Gunnison County offers employees in full-time or regularly scheduled part-time positions the opportunity to become
members of Colorado Fitness, Gunnison Community and Aquatics Center and/or the 24/7 Gym. Each club offers a
different fee schedule. For 2019, to continue a membership or upon a new enrollment, employees must commit to an
annual membership from 1/1/19 through 12/31/19, paid through monthly payroll deductions. To enroll or continue a
membership, you must complete an enrollment form and turn it in along with your other 2019 benefit enrollment forms.
Forms are available on our website at http://www.gunnisoncounty.org/267/Employee-Forms#HealthClubMemberships.
Colorado Fitness fees will not change for 2019 and are as follows:
Joining Fee:
Dues:

$99 per person as a one-time joining fee from each new participating employee (and each
additional family member) on the membership start date.
Each Employee: $36 per month for membership on a monthly basis or $400 for a one year
membership. Each Additional Family Member: $18.00 per month for membership on a monthly basis or
$200 for a one year membership.

The Gunnison Community and Aquatics Center fees for 2019 will increase slightly but are not yet available:
Joining Fee:
Dues:

None. New members must complete a membership form.
Rates for 2019 will increase approximately 5% from 2018 rates. The new rates will be available at the
end of October and will be provided to employees at that time.

24/7 GYM fees have been updated and are as follows:
Joining Fee:
Dues:

None.
Dependent on the number of enrollees. If 3 or more Gunnison County employees enroll, the fee will
be $40/month. If there are less than 3 enrollees, the fee will be $45/month.

How to Contact Your Benefit Providers
CoreSource - Medical, Dental, Vision
and Flexible Spending Account (FSA)
877-848-9984
www.coresource.com
Health Savings Account (HSA)
877.472.4200
www.mybenefitwallet.com
CVS/Caremark - Prescription
Medications
866.818.6911
www.caremark.com

CoreSource Connect
Advocacy Services
877-848-9984
AFLAC - Supplemental Insurance
Garyn Iverson
970.249.9564
garyn_iverson@us.aflac.com
www.aflac.com

Lincoln Financial – Life, AD&D Insurance
800.487.1485
www.lfg.com
CCOERA – Retirement Programs
800.352.0313
www.ccoera.org
TRIAD, EAP – Employee Assistance Program
877.679.1100
www.triadeap.com
User ID: gunnison, Password: county

