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Preventative Care
Are you getting the most out of your medical coverage with
Gunnison County? In 2016, only 52% of members covered
under the Gunnison Medical Plan took advantage of the
preventative care coverage offered by the plan. While 65% of the
women on the plan did have some preventative care, only 38% of
the men on the plan took advantage of these services.
Now is the time to get the most out of your Gunnison County Medical Plan and take
care of yourself by using the preventative care benefits covered under the plan.
Getting regular preventative examinations can help you stay well and catch
problems early. It may even save your life. Are you taking advantage of all that you
are paying for to cover you and your dependents?
The Gunnison County Medical Plans cover 100% of preventative testing when
performed by an in network provider. Screening Test charts for men and women can
easily be found on our website under Employee Benefits or by using these links:
For Men: http://www.gunnisoncounty.org/DocumentCenter/View/5056
For Women: http://www.gunnisoncounty.org/DocumentCenter/View/5057
If you have questions regarding preventative testing, call:
 Patient Advocacy Services, DirectPath at 866-253-2273, or
 CoreSource at 800-521-1555

Contributing to Your Health Savings Account (HSA)
If you are interested in depositing money into your Health Savings Account (HSA)
you can contribute in 3 ways:




Payroll Contribution
Online account-to-account transfer
Mailing a check with a deposit slip

Payroll contributions to your HSA are done on a pre-tax basis, meaning that
deductions are taken from your pay before calculating your taxable federal income,
FICA and taxable state income. By taking deductions pre-tax, you reduce the dollars
on which you are taxed and, as a result, reduce your total tax bill.
If you would like to make additional contributions on an after-tax basis, you can do
this by mailing a check with a deposit slip to BenefitWallet, P.O. Box 535161,
Pittsburgh, PA 15253-5161. A deposit slip can be found on the BenefitWallet website
under “Member Services”, “Forms and Documents” and then “Contributions &
Distributions”. You can also click here to be taken directly to the page:
https://www.mybenefitwallet.com/CMS/docs/default/AH_Generic_Deposit_Slip.pdf
Also, you can make an after-tax dollar contribution and then deduct the contribution
amount, subject to maximum annual contribution limits, from your taxes at filing
time.
Remember when making additional contributions, that the 2017 contribution limit
(employer and employee) is $3,400 for individuals and $6,750 for families.


In this quarter’s edition, HR News
offers information on Preventative
Care, the CCOERA 457 plan, the new
Employee Information Change Form,
HSA’s, updated Labor Posters and
answers to important FAQ’s. On page
4 you will see a list of Gunnison
County benefit providers and
additional benefit information under
our “Benefits Buzz” section.

To Contact the HR Office:
Cheryl Seling, HR Manager
970.641.7962
cseling@gunnisoncounty.org
Leah Celania, HR Specialist
970.641.7961
lcelania@gunnisoncounty.org
Main number: 970.641.7623
Fax: 970.641.7618
www.gunnisoncounty.org/hr

Dates to Remember
Upcoming Pay Dates
Friday, April 28th
Wednesday, May 31st
Friday, June 30th

Dates to Put on Your Calendar
CCOERA Representative Visit: June
14th and 15th
Gunnison Health Fair: Saturday, April
29th, 6:30 am to 11:00 am

Upcoming Holidays
Monday, May 29th: Memorial Day
Monday, July 3rd: Day before
Independence Day
Tuesday, July 4th: Independence Day

FAQ’s
Q: How do I make changes to my CCOERA 457 Deferred
Compensation retirement plan?
A: Changes can be made at any time, but requests
must be received by Human Resources at least 30 days
prior to the date the change is to take effect. For
example, if you want a contribution change to be
effective on April 30th payroll, the request must be
received by HR no later than March 31st. Forms can be
found on the County website at:
http://www.gunnisoncounty.org/DocumentCenter/View
/1190. You can also find forms online through the
CCOERA website at www.ccoera.org.
Q: What is the annual maximum contribution limit for a
457 plan?
A: An employee can contribute additional amounts to
their retirement plan above the amounts matched by
the employer up to the annual maximum limits. For 2017
the maximum contribution limit is $18,000 with an
additional $6,000 “catch-up” contribution allowed for
those turning age 50 or older.
Q: How do I apply for a CCOERA loan?
A: If you want to take out a loan, download an
application form on the Gunnison County website at:
http://www.gunnisoncounty.org/267/EmployeeForms#COERARetirement, or go to the CCOERA website,
www.ccoera.org. Forms need to be faxed to CCOERA
at 1-800-745-5766. Questions regarding the loan process
can be addressed by calling CCOERA at 1-800-352-0313.
Q: I received an Explanation of Benefits (EOB) in the mail
regarding a doctor’s visit. Who can I talk to explain it to
me?
A: Call DirectPath (formerly
Patient Care) at 866.253.2273
for questions regarding health
related bills and EOB’s.
DirectPath advocates are
trained to help you understand
and navigate the health
insurance billing system.

2017 Employment Posters
2017 Colorado Employment Law Posters are now on
display in the common areas of every Gunnison County
building. The new posters have information on the
Colorado Pregnancy Accommodation Act and the new
minimum wage. Please find the poster in your building to
review the changes.

Employee Change Form
Human Resources has created a new form for
employees to update their personal information. It is
called the “Employee Information Change Form” and it
can be found on the County website under Payroll
Forms, through Human Resources or by using this link:
http://www.gunnisoncounty.org/DocumentCenter/Vie
w/1213. Use the form to update your name, address,
phone number, personal email address and/or
emergency contacts.
The next time you are paid, please review the address
on your paystub or paycheck to ensure that we have
your most up-to-date address on file.
Also, think about who you have listed as your
emergency contacts. Have relationships changed, for
example, did you get married or divorced? As always, if
you have questions, please contact Human Resources.

FAQ’s Continued
Q. Are the employer monthly contribution amounts to the
457 (b) Plan shown on my quarterly CCOERA statements?
I do not think the County is matching (up to) 2% into my
457(b) Plan.
A. The quarterly paper statements do not separate the
employee (EE) and employer (ER) contributions for the
457(b) Voluntary plan. If you have created an individual
account log in with CCOERA to view your transactions
and balances, the internet portal does separate the EE
and ER contributions. The paper statements include the
total contribution amounts only.
Q. Why wouldn’t the EE and ER contribution amounts
need to be separated on the paper statements?
A. The 457(b) Plan is voluntary and you are 100% vested
upon initial enrollment. “Vesting” in a retirement plan
means ownership; therefore you own 100% in your
account balance and the County (as the employer)
cannot take their 2% contributed amount back for any
reason (i.e. employment status changes to a non-benefit
eligible status).
Q. How does the 401(a) Plan compare in relation to a
vesting period?
A. The 401(a) Plan is mandatory by the County and there
is a 5 year vesting period. You must be employed by the
County in a benefit eligible status for at least 5 years or
age 55 and older to be fully vested. Any money you
contribute from your paycheck is always 100% yours, but
if you end your employment with the County before the
required vesting period, you would only get to keep a
portion of the County’s 3% match. Once you have
become fully vested, you will get to keep 100% of the
County’s 3% match when you end your employment
with the County.

Smoking Cessation - Quit smoking now!
Nicotine replacement therapy, prescription drugs, and counseling.
What is covered by insurance and what is not?
NI C OT I N E R E P L A C E M E NT T H E R A P Y : G U M , P A T C H, L O S E N G E

NRT (gum, patch, or lozenge) are over the counter drugs, therefore insurance cannot
reimburse for the cost.
P R E S C R I P T I ON D R U G S : C H A N T I X

Chantix is covered by insurance with NO copay if you see your primary care physician
under a preventative care visit and get a prescription.
C O U NS E L I N G

Insurance Covers: One visit to your primary physician under a preventative care visit
is covered with NO copay.

Employee Assistance Program (EAP): Up to three FREE counseling or coaching
sessions with licensed counselor contracted through TRIAD EAP at 877-679-1100 or at
www.triadeap.com. User Name: gunnison, Password: county

Direct Deposit
If you ever need to make changes to your direct deposit, or for those of you that have not
yet set up a direct deposit account, you can find direct deposit forms on the Gunnison
County website under Human Resources and then Forms, or by using this link:
http://www.gunnisoncounty.org/DocumentCenter/View/4612.

Become Certified in Mental Health First Aid
The Department of Health and Human Services will be offering a Mental Health First Aid
course for all County employees. The purpose of the training is to provide people with the
skills to help someone who is developing mental health problems or experiencing a mental health crisis. There will be two
training classes offered in April. The classes are a total of 8 hours over two ½ day sessions. Each class is limited to 30 people.
To RSVP, please contact Emily Mirza at Emirza@gunnisoncounty.org or call 970-641-7663.
Training Class #1

Training Class #2

Wednesday, April 5th: 8:00 AM – 12:00 PM, and

Tuesday, April 12th: 1:00 PM – 5:00 PM, and

Thursday, April 6th: 1:00 PM – 5:00 PM

Wednesday, April 13th: 8:00 AM – 12:00 PM

(RSVP by Monday, April 3rd)

(RSVP by Monday, April 10th)

2017 EAP Webinar Calendar
Monthly Theme

Monthly Online Seminar

Description

April

STAYING POWER
Resiliency skills for
caregivers

Compassion Fatigue:
Increasing Resiliency
Available on demand starting
APRIL 18th

Caregivers often take on the emotions of those
they help or rescue. After understanding how
fatigue can develop, you’ll learn specific
strategies to reduce stress and to develop
resilience.

May

HAPPINESS
Creating supportive
environments for
children.

Raising Well-Adjusted Kids
Available on demand starting
MAY 16th

Review the current research and science
behind raising well-adjusted kids. Learn tips to
foster positive mental health in the children
and teens in your life.

June

GOING THE DISTANCE
The path to total wellbeing

Emotional Support: Staying
Balanced in a Changing
World
Available on demand starting
JUNE 20th

Change impacts all aspects of life. Every
change brings a chance to self-improve or
self-destruct. This session explores how people
who know how to manage change can lead
more successful lives.

Benefits Buzz
CoreSource Updates
By now you should have received your new CoreSource health insurance cards. Insurance cards were updated to make sure all
ID cards had CoreSource’s correct company name and to update our patient advocacy services name to DirectPath. Your new ID
cards will have a sticker on the card indicating members need to register their cards, similar to when you receive a credit or debit
card. Please be assured, the ID cards for members will still work even if you choose not to register the card.
Also, remember to stay connected with MyCoreSourceWire, a digital communication tool that allows
CoreSource to connect with you via mobile messaging. One of the best ways to get and stay healthy, along
with keeping your healthcare costs down, is by regularly using your health benefits. MyCoreSourceWire
will help you get the most out of your benefits by sending you helpful messages about:



 Helping you understand your
health spending accounts
 Becoming a more confident
healthcare consumer

Preventive screening
reminders
Seasonal healthcare
tips

 Getting to know your plan
benefits and networks
 Using your benefits wisely
for your health and wallet

Also be sure to familiarize yourself with CoreSource’s Online Payment Manager, a way for members to pay for medical expenses
on line electronically. This feature is being offered by CoreSource’s partner, Simplicity. Why use the online payment manager?
 Better Visibility:
You will see all your medical expenses in one place, eliminating the need to sort through bills from multiple providers.
 More Control:
You can select which bills to pay and add them to the online shopping cart when you’re ready to pay.
 Multiple Payment Options:
Payments can be made by debit, credit, or using a tax-free account such as an HSA or FSA for ease & convenience.

FSA: My Benny is now the My WEX Health Card

Patient Care is now DirectPath

For those employees with a Medical Flex Spending Account
In February our employee advocacy services provider, Patient
(FSA), your My Benny Card is now a My Wex Health Card.
Care, was acquired by DirectPath and will no longer be
Beginning March 1, 2017 you are only able to access your
referred to as Patient Care.
account by going to: www.MyWEXHealthCard.com. Your
For more information, please refer to the email that Cheryl sent out on
03/13/2017.
What
are the most important things to remember about this
username and password will remain the same and you will still
change?
be able to monitor your account transactions, balances and
(1) Their phone number has NOT changed, 866-253-2273
statements just as before.
(2) Their teams of Advocates have NOT changed
Also, remember that March 31st is the last day to submit
(3) You will still reach a live Advocate when you call
requests for reimbursement from any 2016 expenses, using
st
(4) Hours are still Monday – Friday, 7 a.m. – 8 p.m. CT;
carry-over amounts from 2016. On April 1 the remaining
Saturday: 8 a.m. – 1 p.m. CT.
balance of $500.00 or less from 2016 will be rolled over to your
(5)
The
website is now
current Medical Flex Spending Account and will be available in
www.directpathhealth.com.
the second week of April.

How to Contact Your Benefit Providers
CoreSource - Medical, Dental, Vision
and Flexible Spending Account (FSA)
800.521.1555
www.coresource.com
Health Savings Account (HSA)
877.472.4200
www.mybenefitwallet.com
CVS/Caremark - Prescription
Medications
866.818.6911
www.caremark.com

DirectPath – Advocacy Services
866.253.2273
www.directpathhealth.com
AFLAC - Supplemental Insurance
Amanda Flowers – Gunnison County
Representative
970.209.6429
www.aflac.com

Lincoln Financial – Life and AD&D
Insurance
800.487.1485
www.lfg.com
CCOERA – Retirement Programs
800.352.0313
www.ccoera.org
TRIAD EAP - Employee Assistance
Program
877.679.1100
www.triadeap.com
User ID: Gunnison, Password: county

